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Tawasul Education Plan

There is a good chance that you have heard your children express what they would like to
be when they grow up. Whether it’s a doctor, lawyer, policeman, trader or pilot - it’s every
parent’s dream to nurture their child’s goals and ambitions. Not only will your love, guidance
and support help shape their future, but it will give them the confidence to believe that

they can do anything - and therefore they just might. However, in the unfortunate event of
an unforeseen accident happening to you, this dream could be put at risk as you may no
longer be in a position to financially support your child’s education.

t’azur has therefore designed a unique Takaful (Islamic Insurance) plan to give you the
peace of mind that your child’s education is secured. In the event of your accidental death
or permanent and total disability, t’azur will pay out an annual education allowance so that
your children will be able to continue their education.

The key features and benefits of the t’azur Tawasul Education Plan include:

° t’azur covers the Plan Owner against accidental death & permanent and total
disability as a result of an accident or sickness.

° The benefit is paid for up to a maximum of 15 consecutive years, as long as
your child is registered in a school as a full time student.

o t’azur pays the benefit selected irrespective of the schooling fees be it
in a government school or a private institution at the beginning of every
academic year.

Benefit Amounts and Annual Contributions in BHD*:

Annual Education Allowance (BHD)

Gold Silver Bronze
4,500 3,000 1,900
Your Age Annual Contribution (BHD)
18-39 104 69 45
40 - 49 168 112 71
50 - 54 307 204 129
55 - 59 507 338 214
60 - 65 926 617 391

*Or the equivalent in USD

You have the option to pay for multiple years in advance, thus earning an attractive discount.
If you pay for 3 years in advance, your discount will be 5% and will be 10% for 5 years.

Easy payment options include: account transfer, cheque, direct debit or credit card.
(a surcharge of approximately 3% will be added if payment is made via a credit card).

This is only a brief description of the benefits available, full details of the plan are available in
the Plan Document.
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